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Abstract

The objective of iy study was to examine the
entreprenetrial intention of a sample of Nigerian
undergraduates who have been exposed to a
course in entreprencurship. The role of sender
focus of control and the G tpeiion r;fpﬂi‘um.f i

sl atecl fntentions was oo vsed.

The sy is based on a sample of 135

undergradiates in the Faenity of Management of

Sclenves. The research Dnstrament was o
guextfacive contaniing aimong otfier gems;, the
erdarged version of Retrer's [<E scale, Desceiprive
andl regresston fecfinlyuis were naed 10 analyse
the deic

The results showed that mafes scoved stivhily
freshin oy ey of locns of contrel internalitie The
choeugnation of the mother dn the family and her
reaction o the expressed desire of the children to
emfer e enreprencurial avle end fovus: of
control internality weee important inflisences o
Hhe cntreprenenrial inteatinns of widergradiates

Entreprencarial cducation should seek o enhance
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the loéns of control internality of undergraduaiis
elimmate barriers to female entreprenetrshiprand
f”ﬂkr-‘ the husiness en virammend moar:
enireprenetr-friendfy
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Introduction

That private  enterprise and by implication
entreprencurship is the major driver of economic
srowth and boost 1o national economies iave been
convincingly established (United Nations, 1993
1-3; Green, David, Dent and Tushkovsky, 1996
50 Mazzarol, Volery, Dass and Thein, 1999: 48)
While larger corporations routinely  institule
“down-sizing” and “right-sizing” programmes
job greation and economic growth are the
distinguishing features of new ventures and the
entrepreneurs who create them (Mazzarol et al
1999 48). This job-creating potential of
entreprencurship is particularly crucial piven the
realisation that to sustain economic growth, it -




hetter that an economy be supported by its own
small-and medium-sized enterprises (SMEs)
(Moy, Luk. Shechan and Sammapan, 2000: 1-2).
For these reasons, emphasis is bemg lad on
encouraging entrepreneurship and  facilitating
mall and mediom  sized emerprises as vehicles
for national development. Entreprencurship is
particularly erucial in a developing economy like
Nigeria, with its dire need w reduce
e ployment among educated youth.

Education is a vitul ingredient in the process of
entrepreneurship and the development ol acritical
mass of entrepreneurs  within an - economy
(Fleming, 1996: () and to policy makers,
university students constitute a ready pool of
future entrepreneurs, Entreprencurship education
is dimed at promotng an awareness of self-
employment as a carcer option: and equipping
students themselves with the skills, knowledge
wied attitudes required  for effective  business
cwnership.

Risgretfully, few studies teack the caceer paths of
sraduates, and lew still, examine the
entreprencurial intention ol undergraduates who
huve been exposed tocourses in entrepreneurship,
to evaludte how such courses might have
hetehiened their interest in entreprencurship as a
career choice (Vesper. 1982; Flemung, 19496: 1)
Yot opinions tead toward the need Tor
ivestigating  both groups of confirmed
(established ) and potential entreprencurs in order
to s comprebensive pictare of the process of
entreprencurship (Mazzarol et al, 1999 48;
Gartner ¢ al, 1994, in Fleming, 1996:1), This
study therefore follows a less trodden path, in
examining the prevalence and correlates of
entreprencurial intention  among  final  year
students i three departments - adcounting,
banking and finanee. and business administration
- at the University of Benin. in Nigeria

Final veur undergraduates are selected for this
study because the entreprencurship courses of
interest 1o us are taught in the final year, [t is also
expected that final vear undergraduates are more

matured. and most likely 10 have made some
tentative decisions as to what their futire career
choices would be. The everall objective of this
study s to evaluate possible differences in
entrepreneurial intentions of  underzraduates
along bases of gender. locus of control, and
parental employment status,

Review of Related Literature

Definition of Entreprencurship as Futerprise
Formation

Entrepreneurstup has been mextricably  linked
with new venture creation, that is, start-up
{(Pendergast, 2004: 21 The concept has been
defined as the “creation of new enterprise” (Low
and MacMillan, |988: 141, cited in Mazzarol etal,
1999: 49). This definition reflects n growing
awareness that entreproneurship is not an event,
but a process which may take many yemrs (o
evalveand come to [ruition { Byamave, [959: 21 m
Mazzarol gt al, 1999:49),

Differentiating Entreprencurs into Existing
and Intending Entreprencurs

Entrepreneurs have been categorised accarding (o
the stuges in the new venture creation process -
from coneception of business idea, through new
venture creation, to disposal. Some  authors
therefore ditferentiate between potential
entreprencurs wnd confirmed entreprencurs the
confinned entreprencur is the person who actually
commences 4 business (Fleming, 1996: 1), Others
differentiate  between existing  and intending
entreprencurs. The former are those who have
successfully established a small business within
two years priar to being interviewed / surveyed;
and anew business s presumed to have effectively
granted iMhe st sales have oceurred (Mozearol et
al, 1999: §2-53),

O the other hand, an intention 1s a decision 1o act
ina given way { Robbins, 2004), or a state of mind
that foeuses a person's attention, expericoce, and
behaviour toward a specific objeet or method of
behaying, one that directs critical  stralegac
thinking and decision, operating as a perceptual
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sereen Tor viewing relationship, resources ond
exchanges (Bird, 1988, in Mazzarol et al, 1999,
510 Inteptions, in forms of an individual's
thoughts, ideas. or dreams, have been likened w
pre-orzanisations (van de Ve Hodson, and
Schroeder, 1984; Katy and Gariner, [988; in
Mazzavol etal, 14499; 49), The star-up process is
thon seen os ainattempt o ranskate thoughts (pre-
arzanisations) o organizations (Mazerol et al,
94t 49, Intending enlrepreneurs are those who
have given sirious consideration to establishing a
business i the sense that they have atiended o
stnall business trining progeamme, or inthat they
have demonstrated a strong desire to found o
business { Mazzarol cval, 1999: 52 43),

AERTRITTRHY
intention is the best predictor ol venture ereation
fAudet, 2000 59; 63). This propasition is
anchored upon the Theory of Planned Behaviour
carlier proposed by Ajzen and Madden (1986) and
Ajren (1991 as cited in Amold, Cooper and
Robert=om (1995 175-177) and in Audet (2000
39; 63) This theory posits that actions

{Hehaviours) are best predicted by inlentions,

Seme authors indeed propose that entre

which i tum are determined by a person’s
atiitude, her pereeption of social pressure, and the
degree of perceived behaviour control (PBC). The
PIRC a6 pereeived ns reflecting the extent 1o which
an andividual  believes she ean perform the
nocessury  behaviours reguired inooa wiven
situation. Ajzen amnd Madden's theary has been
found o aecount for about half the varance in
behayiour, whieh s quite hieh eansidering that
behavioor s determined by many factors (Arnold,
Cooper and Bobertson, 19958 TS5 770 Further,
the theory s perceived as being similar 1o
concepts of  sell-efficoey  and  sel-regulatory
mobvation theories, such us internal locus of
contral beliel { Amald et al, 1995: | 75-177). This
leads us to discussing the concepts of perceived
desirability and feasibility,

Perceptions ol Desivability and Feasibility: The
mtention o initiate a venture is perceived as being
largely drven by an mdividual's perception of ihe
desimbility and feasibility of such endeavours

{Shaperp and Sokol. 1982, in Auder, 2000; 59).
Perceived  desirability  (attractiveness) of’ a
specilic behaviour in tum iy influenced by an
mdividual's attitude woward the behaviour, and by
sociol norms  that is. the opinions of important
people {'significant others') man individual's Nt
(Auder, 2000: 59). Perceived feasibility on the
other hand, often associated with the self-eflicacy
concept, refers o the capocity and abality o
exccute @ wven sk or behaviour (Audet, 2000;
59) Perceived sell-efficacy s the perceived
personabability to execute target behayviour (Smith
Hunter, 2003 10). Authors who hold this view
mure o less are proposing theat:

Desirability + Feasibility = Entrepreneurial
intentions

An individual's gonfidence, which borders on the
person's perceived feasibility or sell efficacy s
shaped by his/her comextual factors such as
ethnicity, age, gender, support system, and post
legrning experience. Acculturation, family socin-
coonumic background. and family involvemcit
alse influence  sell=¢Mieney, Percedved sell-
efficacy has been found to be positively related 1o
the mtention of starting one's own busimess aod
explienne new opportunities { Wood and Bandyira,
1989; Chen, Gene Greene and Crick, 1998,
Delmar and Gunnarsson 2000: 2}, Based on
evidence from the literature that a combination of
persanal and contextual Tactors derermine
entreprencirship (Bicd, 1988 m Magzarol, 19499
51, this study examines the impact of a mixtore of
three factors: locus of control trait. employmen
status ol parents. and gender, in expliinimg
entreprencurial  mtention among  our sample
undergraduates.

Locus of Control - a Pre-eminent
Entreprencarial Trait

Rotter's (1966) locus of contral theory (LOCY 15
one of the two most commonly applied theories m
studies of entrepreneurship, the other beng
MeClelland's ( 1961 ) theory of the need 10 achio e
(Littunen, 20000 2963, Lotus ol control i5 dn
individual's general expectancy of the ouleome of
an event,as being either within or beyvond his/he




personal control and understanding. According (o
Rotter, individunls whe perceive outcomes of
events that happen to them as being due to luck,
fate, significant others, acts of God or in sum, as
due to happenstance, are sad to possess an
external locus of control. On the other hand,

individuals are said to possess internal locus of

contrul if they perceive life outcomes as
contingent upon their behaviour (effort),
relatively penmanent characteristics, knowledge,
and skills (Rouer, 1966, as eited in Brockhaus,
1082 4% and in Boone, De Brabandes, and Yan
Wittcloostuipn, 19496: 668). Research indicates
that the LOC is a fundamental personality troit.
and s to wocertain extent inherited (Boone et al,
Sl BhE)

Locus of Control and Intention: Several studies
hve associted inteenal locus of contral beliets
witl i desire Lo become an entrepreneur {Bonnet:
and Fumbam, 1991, i Lumpkin and Erdogar.
(994 53, In one survey, ten graduate business
schoal students who expressed strong intentions
lo becpme entreprencurs were significantly more
miernal than an equal number of their classmates
who did not mtend (0 stt business ventures
{Brockhaus, 1975, eited in Brockhaus, 1982 44).
Some authors found that a beliel in internal locus
of control wis o better predictor of entrepreneurial
intentions than n ACH' measurement (Borland,
1979 Rrockhaos, 982 44), Sume other writers
could hpwever noteontirm a positive relationship
between locus of control scores and
entreprencurial activity on the part of business
sehool alumni (Hull, Bosley and Udell, 1980, in
Hrockhaus, 1982 44), Some authors indeed have
drmwn attention to the fact that entrepreneurship
thrivies even in societies with manifest external
locus of comtrod, which borders on & national
fatalistic attilude, and sugeest that externality in
iaell is not totally bad for entrepreneurship
{Foster, 1962, in Gasse, 1982: 39), just as “more
internal™ may not necessarily mean “better™
because extreme infermals may be over-rigid
(Gasse, 1982: 60). Nonetheless, opinions lean
more toward positive association of internal locus
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ol control with entreprencurianl attributes (South-
Hunter, 2003 55,

Hypothesis | lnternality on the locus of contral
trait will be associated with  entreprencurial
intention among undergraduates who have been
exposed 10 a course in entreprencurship
development,

Fxperience and Influence of Role Models and
Parents

It has been posited that experience in general may
have two different effects on entréprencuril
performance. On one hand, it can provide the
entreprencur  with a set of guidelings and
knowledee conducive to increased performance;
un the other hand, it may creale habits thatare hard
1y chiange and that may hinder adaptation and
better performance, There are also the 1ssues ol
individuals' abiliy to learn, and ol the
transferability of expericnee o new jobs and
situntions (Gasse, 1982: 62). Still on the pusitive
side, previous business-experience, particularly
same ling of business, rather than  Tormal
schooling, provides the most significant laining
[or business ownership (Mayer and Galdstein,
1961, in Gasse, 1982: 63), In sum, the relmive
importance of experience on entrepreneurial
performance seems 1o be relawed 10 the
technological complexity and size of the busmess
(Gasse, [982:63).

Self  Employed Parents as Entreprencurial
Role Models: The influence of role models is
often subsumed under 'previous experience’
(Brockhous, 1982}, and the influence of parents
has been examined from this perspoctive.
Research indicates that a high percentage ol
entreprengurs are from homes where one parent or
both, and/or siblings and relatives are sell-
employed in business or Farming (Susbauer. 1969,
Collins and Moore, [970; Roberts and Wainer,
1971, Shapero, 19712 as cited in Brockhaus, 1982
52, Itis therelore being suggested that individuals
who have closely observed a parent role model in
self-employment, develop a profile in which
personality and preference for an entre-preneurial
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caleer are seen as complementary (Cooper and
Dunkelberg, 1987, in Fleming, 1996:18: 203
There 15 evidence also. that the influence ol sell-
emplojed pareintsis gender specilie, that is, o son
is more likely o become sell-employed if the
father s self-emploved, than a danghter would be
(de Wit and van Winden, 1989 Dunn and Holiz
Bakin, 1995 0 Delmar and Gunnarsson, 2001

2} I other words, there exists a high degree of

occupationdl inheritance i self-employment: and
thisinheritance is gender related.

Process by which Self-cmployed Parents
Influence their Children: Attempts at explaining
how parents” self-employment status impacts their
childven's desire for self-employment have drawn
upon twe thedries, Une of these is Bandura's
(1977 1986; 1991) Social Learning theory, also
known as Social Cognitive Theory. The other is
the Sociil Resources Theory, better known as
Socinl Network Theory, SNT (Lin, 1999,
Johanmison, 1988; 1998, in Delmar and
Ciurmarsan 2000 2-3).

Bandura's Social Learning Theory (SLT)
proposes that role models create interest and
provide critical experience for others in society
through the process of vieorious experience/
learming: and vicarions ¢xperience enables an
vdividual 1o judge his/her perceived capabilities,
that is. perceived self efficacy, i relation to the
attainment of others (Delmar and Gunnarsson,
2000 20 Smith-Tlunter, 2003 8), Applying the
principles of SLT to entreprencurship therefore
wionld sageest that mdividuals having greater
exposire o other successful entrepreneurs are
more lkely 1o engage in entreprencirial ventures
Fater an lite (Smith-Hunter, 2003: 8). The greater
the assumed similarities between the role model
and the vbserver/learner, the more pérsuasive are
the ole model's successes and failures; hence
parents are persvasive as role models becuuse
children typically assume close similarity with
their parents (Lent. Brown and Hackett, 1994;
clted in Delmar and CGunnarsson, 2001 2; Smith-
Hunter. 2003 K1 Successful entreprencurial

parents are more persuasive as role models than
unsuccessful ones (Aoherer, Brodzinski  anid
Wiebe, 1991 Davidson. 1995, a5 eited in Delmar
and Gunnarsson, 20010 2),

Parental mfluence on entreprencurial intention
may sderive also from the foct that parents serve as
providers of aceeptable social normis tn support of
entreprencurial infention. Ajzen's (1991) Theory
of Planned Behaviour identifies  reinlorcing
{positive social norms) as crucial in the ability of
individuals 1o translate their plans (intentions) 1o
behaviour or action. On the other side is the
argument that people with high intermal locus ol
contral would still become entreprencurs despite
discoumging social norms, Apart from parents,
olher persons who have been identified as possitile
entrepreneurial role models in the liternture
include tamily members, employvers, teachers, or
amyone whom the nascent  entreprencur has
observed closely o entrepreneurial roles
Furthermore, role models could be far removed
from an individual's immediate environmeni,
perhaps residing in other countries or regions, anil
yet, inspire entreprencurial inlentions in observers
through the socializing effects of the mass media
and of globalisation (Luthans, Stajkovic and
Ibrayeva, 2000, in Smith-Hunter, 2005 9),

The Social Network Theary (SNT) or Social
Resource Theory has also been applied in
explaining parental influence. According to this
theory, entreprencurinl networks are of two types
informal and  foomal networks (Bidey, 1985,
Johannison, 1985 as cited in Littunen, 2000: 298)
Informal  entreprencurial networks  consist of
personal  relationshipsfalliances  with  friends,
assuciutes in social clubs and religious groups.
families, and business contacts. These personl
contact networks lmve been found o generaie
social support, provide access o information,
advice and the like, all of which result in time ang
cost savings. thereby increasing the steateniv
competencies ofa small firm (Shaw and Conway
2000; 370). Formal networks consist of venture
capitalists, banks, accountants, creditors, lawvers




and teade associations (Das and Teng, 1997, in
Littgnen, 2000: 208), which reader specihic
services on request and often with fee paviment
nitached.

Hypothesis 20 Undergraduate  students who
participate in socisl clubs will hive an enhanced
sense of venture feasibility and hence express
intention  for an entrepreneurial  career,  but
stuchents who lick this social resource will not
harbowr any entreprencurial imtentions,

Parents, as part of the nascent entreprencur's
nformal network, provide different types of
resources needed o starta business (Delmar and
Crunmarsson, 2001 2-3), Two importaint types of
resources have been identified: personal resources
possessed by the nascent entrepreneur, and which
thev can freely use; and social resources, which
are aceessille through divect and indirect network
ties. I'he twa types of resources together form an
individual's stock of social capital {Delmar and
Gunparsson, 2001: 5). Based on the alvre-
mentioned arguments of the sogial leaming and
social network theories, and if indeed parents are
elfective as role models and résvured. providers,
we expeet the hypothesis stated hereunder to be
upheld as follows:

Hypothesis 3: Undergraduate students with even
only ane parent in an entrepreneurial career are
likely to express intention for an entrepreneurial
carcer but those students with neither parent in
entrepreneurship are not likely to have
criliepreneurial intention

Lmpact of Gender Differences

Mast of the gender-rélated differences that we
game across in the literalure pertain to confirmed,
and not 1o intending entreprencurs. To start with,
leimale and male entrepreneurs appear to dilfer
with respect to their personnl and business profiles
in key areas such as: the sectors where female and
male entrepreneurs start and run businesses: the
kinds of products and services oflered: the manner
i which their businesses are structured, and the
goals pursued (Verheul and Thurik, 2003: 3),

Again, men are about twice as likely o be
involved in entrepreneurinl activity as women
{Fleming, 1996: 20}; although there is substuntial
variation between countries in repeet of
male/female entrepreneurial activity rates
(Reypolds et al, 2002, in Verheul and Thurik.
20003 33, No differences, however, hove been
found in the personality traits of male and female
entreprencurs ( Welsch and Young, 1984, Catley
and Hamilion, 1998 77),

Regretfully, despite lack of empirical cvidence,
stereotypes about female entrepreneurs’ beliels
and  perceptions derived  from an  aegresate
peychological traits perspective. have given rise to
a popular thinking that women lack the
characteristics needed lor successiul
gntreprencurship  (Buttner and  Rosen  |Y88:
Kalleberg and Leicht. 1997, eited in Catley and
Hamvilton, 1998: 72-78) Women wre wrongly
presumed to be  less hikely to possess
entreprencurial traits, to be more risk-averse thian
men, more likely o avord uncertamty, und less
likely to have male values (masculinty ) often
associated  with entrepreneurship. such  as
assertiveness. risk  taking, perseverance  and
h. 2003 72 [0).

decisiveness e verheul and Thurs

Intention and Gender: Although theoe are no
proven, pender-based differences o the
psvehalogical traits of entrepreneurs, gender has
been found to be o strong predictor ol naseent
entreprencurship at the micro-level with men
being more likely 1o have the intention o start a
business than women (Delmar and Davidson,
2000, in Verheul and Thurik, 2003:6). A
comparative investigation into entrepreneurial
intention among fresh graduates as well as final
vear business undergraduates in Hong Kong and
Thailand gives a mixed result: more female than
male Thai students indicated an inteation to
pursue entreprenenrial careers, wherens more
male than Temale Hong Kong students entertained
such dieams (Moy etal, 2000 10).This leads us to
conjecturing as follows:

Ensrepoesrinyial Infinrttang Aoy Nigevion | ey adivntey
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Hypothesis 4: More male than female
undetgraduates will already be furturing
entreprencurinl mtentions by the time they are in
their fimal vear at the university,

Methodology

The Sample and Sampling Procedure

The population of interest in this study consists of
a combimed class of fnal year accounting,
banking and finance, and busingss administration
muajors inoa Nigerian federal university, All three
are [our-year, Bachelor of Science degree
programmes 0 Nigerian  universities. Some
authors group accountancy, finance, marketing,
and MUS as ' Commerce! (see [or instance. Aude,
2000: 617, Owe daty callection instrument was a
self-administered questionnaire, which was
distributed during class meetings m a second
semester course  “entrepreneunal development™,
thus making this a convenience sample. We
however believe that there is some in-built
randomization i this sample ansing from the
admission processes and attrition among these
undergraduates in the irst three vears ol study,
two lactors over which course instructors have no
control. Bias that could have arisen from fore-
thought was avoided by the imprompiu
administration of the questionnaire. The students
were (ointly tmught, and all who were present
during the class session were given the
questionnaire 1o fill. On average, 200 students
attend each lecture in this course offering, bul anly
|35 guestionnaies were useable, resulting g
sumple size ol 135,

The Research Instrument and Variables

The questionnaire consisted of twosparts, The first
part, which is referred 10 as the personal value
guestionmaire consists off 37 items for assessing
respondents’ locus of control. These items were
adopted fram Rotter's (1966) | E scale as
modified by Boone, De Brabander and Van
Witteloostun ( 1996: 679; 690-692), The original
Rotter's seale eonsists o' 23 LOC itemsand 6 filler
items, cach presented as a dichotomous statement.
As an illustration, the 'a' part of the 4th tem (a
filer item) declares: “one should alwayvs be

willing toadmit mistakes™. while its complement
states that “it is usually best to cover up vne's
mistakes, Respondents were required to tick the
sub-statement thar tally with their opinions. The
filler items were increased from 6 10 14 by Boone
et al (199 ) so as 1o better disguise the purpose of
thetest Boone etal { 1996).

The second part fielded eight questions. all
measured as nominal variables. The first four
élicited respondents’ demographic variables thit
were of interest to the study: gender, father's
prumary and secondary oceupations (whether paid
cmployment or own business), mother's primary
and secondary occupations (whether paid
employment or own business), and
membership/non-membership in social clubs. The
last four guestions explored respondents'
predisposition toward & future career in venture
ownership. First, respondents were requested 1o
anticipate their fathers' likelv reactions w a
decision on their part ta start their own businessos
upon graduation- whether their fathers would be
happy with sucha decision (rated as 3), unhappy
with it {rated as 1} or inditferemt (rated 29,
Respondents were requested 1o sumilurly
anticipate. their mother's reasetions. The third
question, which direetly broached respondents'
caregr - intention was: Do you intend to stat a4
business of your own within the first 5 vears of
your graduation” The last guestion, posed in the
ppen-ended Tormat went thus: What do vou expect
to be 5 years after praduation? Responses (hat
indicated intention 1o be engaged in an
entreprencurial career were rated as 4. those thal
indicated intentions 1o combine paid employment
with awn business were rated as 3, those thai oul
rightly opted for pad employvment were pted 242,
and 'not sure’ wasrated as |,

Technigues of Analysis

Respondents' background information  was
deseriptively  analysed, while the study's
hypotheses were tested with the muluple
regression statistical technigque. Two repression
models were tested: in oape maodel, (he




dependentioriterion variable was “intention to
pursue an entrepreneurial career upon
ammduntion”, while in the second model, the
dependent vaniable was “expected/anticipared
emplovment status five vears after graduation”™.
Both models were tested with the same set of
mdependent variables: mother's reaction, father's
renetion, locus of control (PVOQ), father's primary
job, Tather's secondary job, mother's primary job,
muother's secondary job, club participation, and
gender,

Findings

I'his study designed to assess entreprencurial
intentions among undergraduateés in a Nigerian
wmiversity using 4 questionnaire recraited 135
participants, The participants comprised
A4 32.6% males and 9167 .4%) females.

Locus of Control Scores: Analysis of the locus of
control seures revealed a menn score ol | 2.7(£3.4)
for the entire sample of 135 participants, with a
menn seore of 14.0{12.5) for the males. and a
mgan seore of 12.7(33.5) for the females, The
locus of control beliel was significantly higher
(pti05) with male undergraduates than female
undergraduates. This was however not the case at
predl. |

Parental Occupation and Club  Participation:
Analysis of the parental occupations of the
participants showed thar 66.7% (n=76) and 42.9%
(n=27) ol them had fathers who were engaged in
goverment(public) jobs as primary and secondary
pecupations respectively.On the other  hand,
33.3%(38) and 57.1%(36) had fathers who were
engaged in private businesses as primary and
secondary occupations respectively. Analysis of
maternal pecopations revealed that most of the
respondents had mothers who were engaged in
private businesses as primary {n=67 (58.3%]}}or
secandary  {n=49 (77.8%)joccupiations. Those
with mothers in public service comprised 4 1.7%
(=48] as primary occupation and 22.2% (n=14)
as secondary  occopations. Majority  of the
undereraduates,  constituting  73.8%  (n=100,

participated in social club activities,

Parental Reaction to Choiee of an Entreprencurial
Career. As regard possible parental reaction o
their choice of an entreprencurial career. majority
of the respondents anticipated support from their
mothers(72. 7% and fathers(68%) i and when
they start their own businesses. Twenty
seven(21.6% ) and 250 19.5%) of them anticipated
indifference from thew fathers and  mothers,
respectively, while 13(10.4%) and  10(7.8%)
anticipated outright displeasure from their lathers
and mothers, respeatively.

lintention toward Establishing Private Ventures:
Most of the undergraduates (84.3% ) indicated an
intention 1o start their own businesses within 5
years of graduanon but [5.7% (n=20) had no such
intention. As regard what they expecied their
career status to be 5 yeurs from graduation, lifty of
the participants, constituting 41.3%, indicated an
expectatipn o be i pad employment. 38.9%
(n=47) looked forward to bemg owner/ managers
of their own businesses, 16 (13.2%) expected that
they would be combining paid jobs with own
private ventures while 8 (6.6%) were unsure what
their carcer status would be Syears from
graduation.

Results of Multiple Regression Analyses: Using
multipleregrossion analysis, the mother's primary
and secondary oceupation, the mother's reaction
ar attitude 1o starting a private business anil the
locus of control performance were the sipnificant
factors (at S%level of significance), that influence
these undergraduates’ anticipation of an
entreprencurial career 5 vears from graduation
(see table 33 The only significant factor (also at
S%level of significance) that influenced their
intention to start their own businesses 15 their
mother's redction {see table 4),

Entvepiivirial Titentione Anig Nipgeeian Doyt
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Table | Demographic details of the participants

Gender N %
Male 44 326
Female 91 674

Father's occupation

Primary
Public 76 66.7
Private 38 133

Secondary
Public 27 429

~ Private 36 57.1

Mother's occupation

Primary
Public 48 41.7
Private 67 5813

Secondary
Public 14 222
Private 49 77.8

5 year expectation from now
Not sure 8 6.6
Paid job 50 413
Paid & Private 16 13.2

. Private 47 38.9

Intention to starl husiness in

5 years from now
No intention 20 14.8
Has intention 107 79.3
Not sure 8 5.9

Father’s reaction to starting

a business
Support 85 68
Indifferent 27 21.6
Against 13 104

Mother's reaction to starting

a business
Support 93 2.7
Indifferent 25 19.5

i - Against 10 7.8
_ Table 2 Locus of Comro! Performance

Scores Means + 5D
Total N 12.9 3.4
Males 14.0 2.5
Females 12.7 3.5
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Tuble 3 Regression analysis for expectation to start a busmess 5 years from graduation

Variables T values P values

1. Locus of control -2.443 0.02#
2 Gender -0.174 (.86

i Club participation 0.324 0.75

4, Father’s pnmary job 0.119 0.3

5. Father's secondary job 0.476 0.91

b. Mother's primary job 2.098 (L.04*

7. Mother's secondary jab 3.062 0.01#

8. Father's reaction 0.726 0.47

9. JMaother's reaction 2.346 0.02*=

*fLiveld of sigmificance - patl 05}

Fable 4 Regression analysis For intention 1o start a business within 5 vears of

Variables T values P values

1. Locus of control -0.914 0,37

2. Gender 0.73 0.47

3 Club participation 01.246 (.81

4. Father's primary job ).269 (.79

5. Father's secondary job 0122 0.90 |
6. Mother's primary job L4483 0.63

7. Mother's secondary job 1189 (.24

8. Father's reaction -AL.656 0.:52

9, Mother’s reaction -2.346 0.02*

* Levelof significance - p<.03

Discussion

The study shows that the Tocus ol control score tor
the entire sample was only 12.9 on a 23-point
that for some
undergraduates. there 13 a generl perception that
events in their life is not quite within their contral.
Matle undergraduates have higher locus of control
score than  female undergraduvates  indicating
higher level of internality among males than
females, This result is unexpecled since, as
mdicated carhier, studies have not shown any
stgniticant differences m the personaliy trants of

senle. This mdicatles

confirmed male and femule entrepreneurs (Catley

aril

Harmilton, 1998). However, m a masculine

society as exists at present in Nigeria. and with the
prevailing stereetvpes including mstuutional and

socio-culinral

barriers to female cntrep-

reneurship, it would not be surprising that females
who have nol become entreprencurs may jend (o
have extémal locus of control belefs, We need
however to be cautious i our mtempretation given

that

there was no significant difference between

males and females at 1% level of significance in
locus of control beliet.

Migerinn Avedimy of Managepent Jovrmal 73
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As expected, locus of control is significantly
related W expectation of undergraduites o enter
into entrepreneurial role within five years uf
gradustion.  But  locus of conirpl is not b
significant  predictor of  the undergraduntes
specific intention 10 stut o business of their own
within the same period. This seeming
contradiction may be due o twao separate factors
perception of desirability of entreprencurship und
perception of feasibility of the role. While many
undergraduates may desire to be entreprencurs,
most may consider it not to be feasibie n the
perind specified. Pereeption of lack of feasthility
of entrep-reneuril option can be attributed Lo the
high cost of starting even modust ventures, e
ineffectiveness of governmen! support
prograpmes for enirepreneurs and e difficuly
aperating environment of businesses inNigerin.

Of great mterest in s study s the stgnificant role
of mothers primary and scoondary decupation as
well as mother's reaction to the undergraduntes
expression ul imtention 1o start a business upon
praduation.  The  resull shows that mothers
entreprencutisl experienee |s likely to encourage
thie children's expression of intention (o pursue an
etreprencurial cireer Irrespec ive of the sex of
ithe children. This means that female
entrepreneurs can be important role models and
influence the children's intention 1o become
enlrepreneurs, Aceording 1o Sclhindebutte, Morrs
and Bremman (2003:97), “it would seem that the
probability of sameone hecoming an entrepreneil
can e increased by exposing the individual either
vicartously or through formal learning
experiences 1o the tasks assouiated with owing o
business”. Mothers are likely 1o share their
experiences and challenges of therr businesscs
wilh their children. In the process, children learn
the ropes early in life and are motivited 1o become
entreprenaurs themselves.

Why was {1 that fathers primary and secondary
oecupution as well as his reaction 1o the children's
expression of interest to start a business of hisrher
own upon praduation not significant this

sample? This may be duc to the fact that the
primary occupation of 66.7% of the fathers of
childien in this sample was public service. To a
large extent, nccupalional experiende in the public
ector tend 1o lead to being sk averse on the long
run.

Policy Implication and Recommendations

The: results of this study have mportant
implications for entreprencurship education and
fraining, the role of the family (especiully
mothers) in prometing  entrepreneurship,
churches/mosgues, the mass media and for pulicy
makers, On the whole, there ure taces that
undergraduates perceive events in their life as not
being wuite within their contol This 13 reinlorced
by various institutions, especrally churches
mosques that preach excessive levils ol
spiriuality. Entreprencurship  cannol flourish
under such conditions, Entrepreneurship
etlucation and truinmg need 1 [oous on promoting
the values of entreprencurship in the fce ol
challenges of spintuality 1o the society. Secundly
entreprenetrship cdueation and traming meed
shift the beliefs of studeats from external toward
internal locus of control.

The study ndicates that the entreprencurial
orientation of family members has significant
effects on the desire of young people to bocome
entrepreneurs. It shows that cntreprencursinp is
“daable’ or “nol doable” and the benefis ihat can
accrue b 1L Varous institutions ol soctety
including churches/mosgques, mass edia,
cducalional institution should develop
programmes to climinate stereotypes and barriers
to female entrepreneurship. Public sector
institutions should be encournged to become more
entrepreneurial.

There are clear indicanons that even though
entreprencurship is perceived as desirable among
undergraduares, they donot see itas feasible in the
medium term. There is need therefore to review
(he existing govemment policies and programmes
to make support services lo enlreprencurs more
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accessible at 4 lower cost in terms of time and
muney. There s still a lot of room to make the
husingss environment more entreprencur-friendly
patrticularly at the local level.

Areas for Future Inquiry: Whether or not the
course of study (accounting, banking/finance and
busmess administration)  imfluences  students'
predisposition toward entréprencunial careers is a
worthy theme for future inguiries. Tt may very
well be that bankme/finance graduates, just o
tiake an illustration, by virtue of high prospecis of
hank jubs, ab initio do not anticipate
owning/managing private ventures, The roles alf
teachers' pedagogical skills in stimulating
entrepreneurial intentions - students could be
mvestipated, albeit with eaution and sensitivity,
giver the possibility of subjectivity in students’
assessment of their instructors on bases. of
subjective factars that are unrelated o nsiructors’
teaching skills
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